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For immediate release  Friday 28th March 2008
Career transition opportunities in Aged Care

‘Older people have shaped this nation’, Chief Executive Officer, Richard Hearn said today. ‘They deserve to be treated with dignity and respect.’

‘It is important to appreciate the intrinsic significance of the roles and relationships that older people have with friends and loved ones, as parents, grandparents, great aunts and uncles. Older people make an ongoing contribution to each other, their family and their communities, even when they are most frail.’

‘Our work in aged care is very important. It has a key impact on the daily quality of life for many people. Without this support, their lives and those of their carers and family would be significantly affected.’

According to the Australian Institute of Health and Welfare, there are 2.7 million Australians aged 65 years or older, of whom 322,000 are aged 85 or more. Those over 85 are in the fastest growing population group. It is therefore no surprise that the average age of people living in residential aged care accommodation at Resthaven is 87 years, whilst those people receiving support at home through community services have an average age of 78 years.
With the proportion of Australian people aged over 65 years set to increase from around 14% to 25% of the total population in the next 25 to 30 years, there are many opportunities for people to find secure and long term work in the aged care industry, which is already the ninth largest employer in Australia. 

‘Aged care attracts people who have an interest in working with and around people, in making a difference. It is important work,’ Richard said.
‘Resthaven aims to attract and retain quality staff and to assist them to discover that working in the essential service area of aged care is important. It offers a career path that is stimulating, exciting, highly skilled, rewarding and challenging.’

‘Resthaven supports a wide range of training and activities to assist people who are looking for transition into a career in aged care.’

‘One way we assist new staff is through a “Buddy Shift Program”. This program provides structure and funds orientation shifts for new staff who have commenced at Resthaven in personal care, as home support workers and in allied health roles.’
‘The program assists new staff who may not have experience in aged care or those who require extra time to orientate to their new roles. The Buddy Shift Program also supports induction and orientation activities.’  
‘In the past nine months, more than 50 staff, working in both residential and community services, have been supported via this program.’
Resthaven has opportunities for personal carers and home support workers, graduate nurses; those wishing to return to nursing; and those with minimal aged care experience, as training will be provided.
Resthaven offers professional development opportunities, flexible working patterns, a safe work environment with a ‘no-lift’ policy, nine residential care locations and in home care and support services across the metropolitan area, Adelaide Hills, Murraylands and the South East.  
An Employee Assistance Program is available to Resthaven’s 1300 staff, along with superannuation salary sacrificing, free parking, pleasant work environments and opportunities for internal advancement.

Details are on Resthaven’s website. www.resthaven.asn.au, or send your resume to: PO Box 327, Unley SA 5061; email careers@resthaven.asn.au.

For more information contact Julie Johinke on 8373 9141
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