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For immediate release 
More skill in aged care nursing
Richard Hearn, CEO of Resthaven says, “The aged care industry is a significant employer in Australia. With rapid ageing of the population, this industry will continue to grow exponentially. There is a shortage of nurses and the sector needs to best utilise their skills now and in the future. At Resthaven, we affirm the important role of nurses, carers and home support workers. To ensure an appropriately skilled workforce, we offer excellent competency based training programs and professional development benefits.” 
 “Aged care has a holistic approach, where nurses are involved in decision making and building a rapport with the community,” says Claire Stone, Registered Nurse at Resthaven Paradise.

Claire Stone began her career in aged care as a carer when she was 18 years old. She then went on to become an Enrolled Nurse and spent many years working in hospital operating theatres and working every second weekend at Resthaven.

Claire says she decided to move into aged care full time because she “missed the patient contact.” Resthaven provided flexible hours for her while she was studying registered nursing and caring for her two young children. 
Claire is currently undertaking the Nursing Transition Program, whereby Resthaven enables her to consolidate her knowledge and skills as a novice Registered Nurse, to transition into the role and responsibility of an aged care Registered Nurse, through learning about the nursing leadership requirements, with the provision of full support and assistance.
“Unlike working in a hospital where nurses have to follow strict instructions from the doctors, aged care nursing requires a critical thinking approach to clinical skills and more responsibility in decision making,” says Claire when comparing her experiences outside of aged care.

Claire is currently pregnant with her third child and plans to begin studying towards her Graduate Diploma in Management and Aged Care while on maternity leave, something that Resthaven encourages and can provide assistance with financially. 

“Because Resthaven is such a large organisation, opportunities open up regularly and they recognise that as a Registered Nurse, I want to learn more. They are supportive of development and they always bend over backwards to help you and your family,” says Claire. 
Resthaven employs over 1500 staff, with fifteen residential aged care facilities across metropolitan Adelaide and in Murray Bridge, as well as community services offering support for older people living at home and their carers, throughout the metropolitan areas, Murraylands and the south east.
For more information; contact Kirsty Dummin, Public Relations Assistant, 8373 9127, or kdummin@resthaven.asn.au
Photo attached: Claire Stone using Resthaven’s new ‘AutumnCare’ portable computer tablet.
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                   Fact File

Population
· Australia’s population is projected to grow from 21 million in 2006 to between 31 and 43 million in 2056

· Currently 2.8 million Australians are aged 65 years and over (approx. 13% of the total population)

· Australia has the world’s second longest life expectancy 

· More than 300,000 people received a form of aged and community care in 2007-08

· In 2007, 14.5 million people were aged less than 50 years. Even without increases in life expectancy about 8.7 million of these people will still be alive in 2057, aged between 50 and 99 years.

· The rate at which the populations aged 65 years over and 85 years and over will grow is projected to accelerate in the short and medium term before declining.
Australian Bureau of Statistics, Australian Social Trends, 2009
Workforce
· According to a recent report from the Australian Institute of Health and Welfare, in 2006, over 9% of Australia’s workforce was employed in health and community services occupations (26% increase from 2001).
· Between 2001 and 2006 the health workforce and community services workforce increased by 22.8% and 35.6% respectively. 
National health labour force series no. 42, 6 March 2009
Aged Care Opportunities 

· According to a survey administered by The Nielson Company in 2007, employment in residential aged care homes show steady increases between 2003 and 2007. Total employment in aged care homes in Australia rose from about 157 000 to about 175 000, with direct care employees increasing from about 116 000 to about 133 000.

· Opposition employment spokesmen David Pisoni says one-in-eight South Australian’s are out of work or unemployed.

· According to new research by the Clarius Group and Link Recruitment, chefs, hairdressers, builders and health professionals continue to be in demand despite the economic downturn. And the aged-care industry is one that has a big future as the population ages.
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